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Understanding Implicit Bias

“People fail to get along because they fear each other; they fear each other 
because they don’t know each other; they don’t know each other because they 
have not communicated with each other.”
-Dr. Martin Luther King Jr.
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Table Introductions
Share:
• Your name
• D203 Affiliation 
• What interests you about this topic? 

What do you hope to learn or 
takeaway from today’s 
conversation?
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Who do you see?
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Post Your Thoughts
•Write down the first 3 
words that come to 
mind when you hear the 
phrase “Implicit Bias”

LIVE POLL!

Text 203Equity to 
37607 to join, then text 
your responses.

Or

Respond at 
PollEv.com/203equity

https://www.polleverywhere.com/profile/coverage_area
https://pollev.com/203equity
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Racism        Implicit Bias
•Is the belief that one 
set of characteristics 
is superior to another
•Combines power and 
prejudice
•Is a system of 
oppression
•Denies equity and 
justice

•Is the attitudes or 
stereotypes that affect our 
understanding, actions, 
and decisions in an 
unconscious manner
•Can be shaped by early 
life experiences, the 
media, education, etc.
•Expressed indirectly
•Everyone carries biases



What is Implicit Bias?
Implicit Bias is the process of 
associating stereotypes or 
attitudes towards categories 
of people without conscious 
awareness.

This is a result of the 
socialization process. Our 
brain creates associations 
based on our socialization.
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“We don't deliberately choose our unconscious attitudes. And . . . we 
may not even be aware of them. The giant computer that is our 
unconscious silently crunches all the data it can from the 
experiences we've had, the people we've met, the lessons we've 
learned, the books we've read, the movies we've seen, and so on, 
and it forms an opinion.”

― Malcolm Gladwell, Blink: The Power of Thinking Without Thinking

https://www.goodreads.com/work/quotes/1180927
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What does implicit bias look like?



v

What does implicit bias look like?
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What does implicit bias look like?



Check Your Bias
Ideas to Reflect:
• Equity Audit
• Implicit/Explicit
• Racism
• Who we choose to 

help
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What can I do about it?
Ideas to Reflect:
• Increased exposure
• Building authentic 

relationships
• Diversify your 

network
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Final Thoughts and Reflections

At your tables, discuss one 
major takeaway after 

participating in today’s 
session.



Rakeda A. Leaks, Ed.D.
203 West Hillside Road

Naperville, IL 60540
(630) 328-5800

Naperville203.org

@Naperville203

@naperville203 or @equityin203

@napervilledistrict203

@Naperville Community Unit School District 203
@RakedaALeaks

https://www.facebook.com/Naperville203/?__tn__=,d,P-R&eid=ARD_QXtMZg6zMO15d8vgWleZCu51QkFH-8oAd0mBqWeYJhgZd96YbWl_ZrW86lsvuqSwHDBSrD_6oyF0
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